Fort Jackson Strategy Map

VISION: Team Jackson, a proud legacy of training and inspiring American Soldiers for over 90 years, committed
to transforming individuals and institutions, while at the same time providing the highest quality of life and care for
our Soldiers, Families, and Civilians.

Tradition, Training, Transformation

.é‘}

MISSION: The Army Training Center and Fort Jackson executes Basic Combat Training and Advanced Individual Training,
enhances Drill Sergeant and Cadre Leader Training; and synchronizes Service Support Operating Systems in order to effectively g
transform civilians, train Soldiers, and develop leaders who live the Warrior Ethos, are physically tough, mentally adaptive, and able i
to contribute to the success of their first unit of assignment supporting ARFORGEN requirements for both the Operational Army
and the Generating Force. &
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