a1l employees £o work in & Sife memner-&nd to promptly Feport to their ..
' e performance of duties.. o

supervisors any injuries sustained in th

: Section 25.2. It is récognized that each émployee has a primary
responsibility. for his own safety and -an obligation to know and observe
sifety rules and practices as a measure of .protection for himself and others. .
The Employer will walcome at-any time;.from any employee or from the Union,
suggestions which offer practical and -economical ways of improving safety’
conditions. . SR, ' SR o - -
" Gection 25.3. The Union President will serve on the Safeéty Council;
with his designee serving as his alternate. The Union may also designate
 employees of the unit. From which management will select a representative
to serve on each safety committee which is established in organizational .
components containing employeés of the unit. __ LT

Section 25.4.  When the Medical 6fficer of the Employer determines
that an employee is physically unfit for duty after reporting for work,
arrangements will be made for transportation to a hospital or to the
employee's home in those casés and by the means considered necessary by
the Medical Officer. Ambulance service will be available as required on
a 24-hour. basis by contacting the emergency room at Moncrief Army Hospital.

Section 25.5. In the course of performing thelr normally dssigned
. work, the Union representatives will be alert to observe unsafe practices,
equipment and copditions as: well as- éenvironmental -conditions in their )
immediate area which réprésent health hazards. . When conditions thought to
be unsafe or -unhealthy are obseérved by the Union representatives, they
_-should. report them to their immediate supervisor.. When-such safety and.'
health matters are of general interest, the Union may present the problem.
to the Safety Officer or bring the matter to the attention of appropriate
- higher level supervisor for mutual consideration by the Employer and the

Union.

' Section 25.6. Following examination and/or treatment of an émployee
who has reported te the dispensary as a result of an occupational injury;
_determination will be made hy the proper medical authority as to whether
the employee should be sent home or returned to work for full -or -light
duty. The Employer will determine 'whether appropriate assignment of duties
can be made if the employee can perform light duty. If the employee is .
sent home, his duty section will be infbrimed by the most practical means.

Section 25.7. The Employer agrees to furnish the protective clothing -
and equipment as authorized by applicable regulations for the performance of
.assigned work to the extent considered necessary and within limits of
resources. The Union may, at its discretion, tecommend new protective
clothing and equipment, andjor modifications to existing equipment for

consideration by the Employer. -
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'responsibility to use provided. safety clothing and equipment.

~ -danger -sitvation is discovered in the work ‘area..
" subject to discriminatory actions or reprisals for exercising safety and

health rights provided by this regulation. -

Sectlon 25.8. Employees 1ngured in the performance of duties will be

- carried-in. a- duty status with ‘pay ‘without charge to leave for the time
. reqmired to-obtain- ‘emergency treatment. at Moncrief Army Hospital, to ‘the
. éxtent that . the time falls within the: employee s scheduled hours of work

"for ‘that’ day.

Sectlon 25. 9 Tbe Employer is responsible for taking all possible

precattions to remove conditions. which are detrimeéntal -to the health of

The parties ‘recognize that-these -conditions may be an Inherent
It is an employee's
The Union

employees.-.
part of the work to be performed in some positions.

will encourage employees to use such clothing and equipment.

Provisions of AR 385-10- will apply when.an imminent

Section 25.10, .
An employee will not be: °

If an employee ‘declines to -

perform an assignment because he reasonably believes that there is
insuffxcient time to seek effeettve redress through normal hazard reporting

and. abatement. procedures, consideration will be given to the employee’ -

reasons for -doing so. - The. parties recognize this does not prevent

‘ management from taking appropriate disciplinary'action, if the’ circumstances
80 warrant. . e . o '

. Section 25.11. When it becomes known that an accident has resulted
in;a disabling work injury to a-unit: employee, the Employer agrees to o

notlfy the appropriate Union representative as soon as - circumstances permit.

A_l'{_TICLE_' 26

 Special Tools and Clotpiﬁg-

Section 26.1. Subject to the provisions of applicable regulations and

unless negotiations provide different policy changes on a shop by shop
basis, the:Employer agrees to bear the full expense of all tools, clothing-

_.and- equipment, to include distinctive article(s) of clothing or identifi-
cation badges, which employees of the unit may be required to use.

The

Union officials and representatives will assist the Employer by encouraging

'employees to make full and proper use of such clething ‘and equipment.

-ARIICLEZ‘I S

- Travel. ‘

" Travel for or at the direction.of the Employer will

Section 27.1.
The

be compensable in accordance with applicable laws and regulations.
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scheduliog of the wethod, mens.and time for travel by employees is g.matter
o o e Tanan Sl hedul 'ép%.stﬁﬁygl, the

for determipation by the Eppleyer. -Howeyer, im scheduling . --
oTe ) ¢ -ingofar as practical and consistent = _

Emplayex -agrees to give ¢onsideration,. . OnE
with operating efficiency and iuterest of the gavermment, to schedyle.travel

during an employee's baglc work week, - o
" deation 27,2. Eaployess on tialning. of tewperary addicional duty
e aeld the oy Ui gllg@gﬁ@g;ggggifiﬁé in.§§§§$§3§¥@ ¥yles and.
regulations. 3 o SR " R

Sectien 28,1. The Employer agreds to utilize the skills of all .. .
employees to.the extent permiited by operating megds, the individual's job
clagsification and ¥§§§1§£@$¥ Féquirementy govdrning employee assigmments. -
This includes the equitable distfibutien of work aperg employees withim
each. ppsition glassificaties withifi an aetivity.. The Employer will attempt
to adjust to fluctuations in worklead by tempevaty assignments of -addition—
al help as available. _ . . :

Section 28,2. -As seen as it is kpown by thé Bmployer, the Union will
'be promptly informed of contraciural. asvrgigements which wonld adversely

affect the grades or sumber of eurrént employees im the unit.

ARTICLE 20

 Comiittee Assigmients

Section 29.1. The Emwioyggragtegﬁ‘itgt the Union may have one repre-

sentative present at Incentive Awards Committee meetipgs for consideration of

only suggestions. For this membership, the Hnien sball furnish the names of
at least three nominees, who are imstallation employees, one of whom will be
selected by the Employer. ' . - : '

ARTICLE 30

Beneficial Suggestios

Section 30.1. It is agreed that the Employer and the Union will urge
all employees in the unit te participate in the Incentive Awards Program
and strive to improve it. Teo this end, the Employer agrees to encourage
employees of the unit to discuss prospective beéneficial suggestions with
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‘appropriate management officials."

. .evaiuation.
_ the suggester'will Be included in tbose contacted

'jf"able to- the Union for posting official Unipn information. _
g *recbgnizes its’ responsibility ‘to insure that no naterial containing propa—
. ganda - against or" atfaéks upom any ‘agency, - other employee organization, or -
'Eindividual or activity of ‘the Federal government is postéed on such boards.
It is ‘further understood that a duly authorized Union representative will

: sigh a11 material the Union may elect to post.

. in question.

The Employer will,refer suggestions for
*fIf'the ‘Anvestigating official: requires clarifying 1nformation,

Section 30 Zi When a suggestion is submitted for consideration, its

?Sreceipt will be- acknowledged.promptly, and every reasonable effort will be
" -wade:t6 process the suggestion within a period of 60 days.-
"is’ required for processing “the suggestion, progress reports will be made. to

the suggester at Ieast once each quarter._’r;

Section 30 3. ‘Rejections. of suggestions will be in uriting.: A sug—.

'-.gester may Tequest reconsideration and reevaluation of a suggestion that ~
hds been- rejected, upon- the presentation of new andlor additional informa- o

- Ag far as: possible, gitch: requests will be resolved at.the instal—;

- tdony
'_lation level. Requeést will be sent to the. original ‘evaluator for recon— .-
-gideration;  If stil) rejected, employee may ‘request . consideration by the

’_Incentive Awards Committee.

ARTICLE 31

Facilities and Services ;fﬂ

Section 31. 1.
The Union

Section 31. 2 Upon request of Union stewards, supervisors may ‘autho-

rize the use of office space available to them for consultation between the

steward and employee when such space is not- otherwise required for the time

Section 31.3,  The Union shall be allowed.to place announcements of

meetings and elections, approved by the Civilian Personnel Officer, in the

Unofficial Section of the installation Daily'BuIIetin.r*

Section 31.4. The Union will be provided a copy of FI Reg 690-1, and

- changes thereto, and other local regulations relating to basic civilian

personnel management.

' Section 31 5. Union officers will be notified of the dates and pur-
poses of scheduled surveys of civilian personnel management by representa-
tives of the Office of Personnel Management, Headquarters, TRADOC, and the
Office of Civilian Personnel, DCSPER, Department of Army. The organization
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ﬂl?és oﬁﬁegﬁ m bs

abd/ay te tgnek A essﬂﬁﬁgﬁsa eﬁ ,
e t $smm§ ﬁ snsign. !shes sg S coviand, ke e
be na&e to discuss v:[th

contacted during the cenrse ef £ the suxwey will. 9@
: apgroval of these rgpraseatatives- ent
Upien efficers gagserg of ;e@tmtﬁ s;on»:gm to ﬂtﬂh ﬂsﬂlﬁﬁﬁw-

" seeriap 1176:  Upen wEitten fegngst, 0. BT, freguent than’ S@i*
qosivially, the Fmplojer will furnish the Vaien with s.list.of the. naass
ersaaizatiml walts of employees gﬁégz his ;;gr%ﬁqﬁetienq . :

Saeti.on 31.7. . Subiect te the availabilipy of tglepbmm fWilities, 86
Uniau 21 ‘wfll be denied the nae. “of. telephanae facilities for. internal -
cation vhen the gole purpese. iﬁ £ carEy out the terms of the Agree-
ment. - The Ite tequency avd. ‘dusation of such ugage must accommedate ggrklaad
an@ t;he agfi;e;al qgggg gij ;hg grgauiggtiﬂﬁ ww-!itmmss for use oﬁ the

Section 31.8. The Empleoyer dgrees te prg\;ié@ aepazate rest rooms and
facilities in arzeag where fgmaf evployees are working to the extent o
practicable and suhim ta available ?emmes-

‘Section 31,9, WQW will mahke g¢vexy effort wifhin availability
of resources to qaintain equate ventilation, heating, and coolms Of .
* buildings affecting e;nplnyaes health, welfare and morale. .

‘!_¥%“ %3’5%“5 %a Frwi% * teirige:am 5o aach

Section 31.10,  The Ep)
work area vhere a signiiicant wmb
authorized hy an. ammg’si%'ée SO
.avaﬂable resogreeg. :

‘ J'iéam.qi 9,% 'mﬂw« and mhin .

Section. 37.11. ’Bhe Emplgg:az q;gre.es. in&afa:: as p:actiaable, t:o pi‘m.ride
‘sufficient parking spaces in’ each area so that all em@loyees may. park w1thin

~a reasonable diatamg to their sger»k ;ec@;zia@.

o Section 31 12. The Emplayer agrees, insofar as practicable, to
provide special reésexved paxking spaces for all em@legees with a handi-

rrcap which im@edea walking.

. Section 31. 53.,, 'fhg Eggl@ge,r agl;%e!i te eom:l;we to. previde to the S
Union suitable office space and utilities; howevexr, if the need-. arises. to.
change locations or if the Baion does not use the space on a regular and
recurring basis, the Employer will congider any input -the Union desires to

submit prior to making a change.

 ARTICLE 32

-

: Section 32.1. The Employer agrees to print this Agreement, aud all
amendments and supplements thereto, in sufficient copies to provide for’
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- employees.

necessary . distribution to operating officials, Union officials and unit
The'Union ‘agrees to ‘bear one-half the cost of printing and to

assist in the distribution as requested by the Employer.

Section 32 2.' The Employer agrees that, as part of their- orientatlon,

' all new or réhired employees hired into a position included in the bargain-.

ing unit shall be informed of the Union's exclusive recognition status and
informed by their immediate supervisor of thé name of the designated Union
stéward at the time they are assigned to the work area. Such orientation
will -inform the employee of his complete freedom to join or not join a

Union and be provided a copy of this Agreement.

ARTICLE 33 x

Employee—union-Gooperation

Section 33.1. The parties agree that they will actively cooperate in
efforts’ to-eliminate waste, conserve miiterials and supplies, improve pro-
ductivity and the quality of workmanship, encourage the submission of
improvement and cost reduction:ideas, prevent accidents, and strengthen

"goéd relations among'the‘Eﬁployer,_the;employees, and the local community. .

ARTICLE 34

'Grienance‘PrQCedure

' Section 34.1. The purpose of this article is to.provide a procedufe .
for the consideration of grievances, This shall be the exclusive procedure
available to the parties and the employees in the unit for resolving

grievances.

Section 34. 2 Grievance means any complaint -

a. by an employee concerning any matter relating to the employment of

the employee'

b. by the labor organization concerning any matter relating to the.

‘employment of an employee° or

c. by the»emPIOyee, labor organization, or agency concerning -
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. (1) the effect oF interpretatio;l, or a elaim of breach, of a '_
collective bargaining agree;nent, or™ TR S .

"~ (2) any claimed violation, misinterpretation, or. misapplication of
any law, rule, or regulation atfecting conditions of emplofﬁin t. |

d. except that it shall not inclnde a grierance concerning -

(1) any claimed violation relating to prohibited political
activities; o LT S -

{(2) retirement life insurance or health insnrance-

(3) a suspension or rsmoval for National Securlty reasons, Sec 7532'

(4) any examination, certification or appointment,

(5). the classification of any position x which does not resnlt in the
reduction in grade or pay of an employee. . ‘ :

- (6) Hithholding of a within—grade increase.

from a properly constituted referral list or certi#

) Nonselection
This does not preclude grievances over iImproper

ficate of candidates.-
selection procedures.

(8) A preliminary warning notice of .an -action, that, if effected,
ievance system or the appeal system of the

would be covered under the gr
or the Office of Personnel Management.

Merit Systems Protection Board
Incongistency in dnitiating preliminary warning notices is not excluded

from this procedure.

% An action that terminates a temporary promotion,within 2 years;.

and

(a) Returns the employee to the job from nﬁich temporarily promoted.

s or demotes the employee to a different Job that is not

(b) Reassign
om which temporarily promoted.

at a lower grade or pay than the job fr
noncritical) of an

(10) The substance of major elements (critical and ‘
This does not pre—

employee’s .job or the content. of performance standards.
clude grieving the applieation of the standards.

(11) Separation -actions of probationary employees based on conduct
before or after employment .or unsatisfactory performance.

Section 34. 3. An employee or group of employees who f11e a grievance
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'faroitrable will be ‘referred to an arbitrator for- decision.
. such-decision will be made . simultaneously to the arbitrator and the other

-féparty.
prior to a hearing, if any. - -

- -under this procedure may be. rEpresented ‘'only by the Union or a represen-
C tative designated:by the Union.
f-;be made in writing" and specify ‘the’ nanie of the. representative.
. - the! desiguation'must ‘also be: made in: writing:’
';'ﬁdemployees wishes to: present: grievances on matters arising under this Agree—
. -ment without, intervention of ‘the:Union, the grievance may be presented to
‘. the Employer -and:- adjusted, provided siuch adjustment is not inconsistent

... with- the ‘terms of ‘this Agreement: and ‘the Union has been given an opportu-—
. -nity to_be présent at the .adjustment.
'-'fmutualiy agreed upon, an eiployee or group of employees initiating griev— P
' ances .and desiring representation are,responsible for having their rep— :

1?_resentative availablef‘

:The designation,of ‘a- representative must - .
A change in

If an employee or group of--

‘When a date for discus31on has been

Seotion 34, 4 If discussions are held for the purpose of makiug an

‘7ﬁinquiry or—to make known ‘the dissatisfaction, and a decision is made to -
‘indtidte a. grievance after suéh discussions, the. step- procedures of the

grievauce procedure will be- followed. - 1f the issue of- dissatisfaction can'_

. " bel appropriately processed as ‘an unfair labor practice or-as a grievance
' under .this negotiated grievance procedure, selection of the procedure must

be made. The dissatisfaction may not be processed under both procedures.

‘:Stipulation of -which procedure. is to be used must be made at the time of
-expression of dissatisfaction. o

Questions as to whether an’ issue is grievable or .

Section 34 5., ,
-Requests for

A1l parties must be aware of the request at least 10 calendar days

Section 34. 6 The Employer and the Union recognize and endorse the

':importance of settling complaints promptly and equitably at the lowest
possible level, i.e., steward and lowest appropriate supervisory or manage-—

ment level. The Union's presence as an employee's representative will meet
the requirement of notification specified in Section 6.2. The Employer may

have a Civilian Personnel Office advisor present, and, if such advisor is
present, the Union will be allowed to have one observer present on official

time.

: Section 34.7. Nothing in this Agreement shall be so interpreted as to
require the Union to represent an aggrieved employee in processing his
grievance, or to continue to represent him if the Union considers the

grievance to be invalid or without merit. If at any step of the grievance
procedure set forth herein the aggrieved employee decides to accept the

decision rendered by the responsible official of the Employer, the

acceptance will be made known by the employee to the Employer and the
grievance considered terminated or resolved. 1f the Union feels the
resolution of the grievance is inconsistent with the terms of this Agree-

ment, the Union retains the right to submit a grievance under the
provisions of Section 34.22, o _
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 Section 34.8. “Imasmuch as dissatisfaction and disagreements -arise
otcasionally among people in any work sitvation, the filing: of .a-grievance -
shall pot be. construed s reflecting unfavorably on an-employee's good.
- standing, his perfeormatice, or his loyalty ‘or desirability to ‘the .
otganization. :Employeeés, employee representatives and all other persoms. -
involvéd in the presentation of the grievance will be firee from restraint, .
Interference, coercion, discrimifiation er reprisal. ‘$imilarly, the -
" oceurreuce of occasionsl grievainces will not. be construed as reflecting.
unfaverably ‘on the quality of supervision or on the general management of -
- an organization. o T ' T o S
Section 34.9. An aggrieved employee and his representative shall be
granted a reasonable amount of time off without charge to leave or loss of
pay te present hig grievance. .Ap employee and his representative, if ..
. otherwise in an active duty status, may ‘use a redsomable amount -of ‘official
time without ¢hiafge te leave or:loss of pay for siich putposes as sechring
advice on rights and privileges under governing regulations; and fori ™
obtaining ‘such -otheér fuformation or assistance pertaining to.the grievance
as catt ‘be obtained only during the normal working hours-of the ingtalia=~ -
tion.. This may Include & feasenable amount of time ‘for the preparation of
documénits neceasary for proecessing the grievance.’ ‘ ' B o

Section 34.10. Representatives who are employees wi]_.l’-,' if_bthérﬁisé-
_ in a duty status, use official time without ‘charge to leave or:loss of pay
for the purpose of participating in the personal presentation of a griev—
ance, including any hedring held in-confiection therewith, In all'cases;’
- répresentatives will ‘be reduired to adhere to the same rules of conduct and
procedures as the employee is required to follow. ' S ' . \}
‘Section 35.11, A grievence file will be established and contain all
information necessary to present a cleat understanding of the case. As a -
minioum #t wiFl include: S : -
" 4. The written statement of grievance. -
I bl A femoranda of all. discussions initialed by both péft_ie’é as égfée’d
upon. ' ' -
¢. . Statemént of Resolution signed by both parties (includes -
_ arbitrator's ‘award, if any). o ‘ B
Grievance records will, upon completion-of action, be maintained within the
Civilian Personnel OFfice and dispesed of in accordance with applicable’
regulations. ' Acceéss to these records will be on a need-to-know basis.

- Section 34.12. Failure of supervisory officials to comply with the .
time limits preseribed in this’ employee grievance procedure shall ‘permit. the
employee to refer the case to the succeeding step of the procedure. In -~
" processing a grievance, time limits will be strictly observed by both’
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i for ex ; - sub
' sufficient time for responsé prior to the éxpiration of the time limits.

" . -employee's designated represen
. . emplgyee witness '
.~ “'status. during suc]
* scheduled:tour of duty.

‘testimony. The time that employees. ar

t ‘extension of time limits will be submitted to the. other party inm

;g:Ehﬁloj?;lﬂﬁiqn;gfievancgs, failure by either party to comply with -

"Tp:gg;ﬁi@gdftiméflimigsjﬁéyzbg'ghg‘basis for. requesting arbitration.

© . Sedetbo 3.13:" Mny unjusiified delay or.dilatory tactics om. thé part

of the employee will serve as a basis for closing out 'z grievance.
Specifically, where an employee fails to appear, without good cause, for amy

‘Sthﬁﬁltﬂ}mgeting-qrjhééﬁing;}iailéfto-Ih;nish_requestedﬁinformatién.within:

: hout a reasonable basis; or otherwise unjustifiably

“spécified: time limits without a reasonable basis; or ot :
115 Case, the case will be decided on the basis of the

delays protessing-of. th
information available. . .° -

* Section 34.14.. At each formal step of the grievance procedure, the
entative. shall be permitted to call relevani
iegses. . These employees will be considered to.be -in a duty
:uch. participation, which falls within their regularly = -
. Each:witness will-be advised that he is expected

to provide full and compiete information and: that he will not be subjected -

" to. any. restraint, coetcion, discrimination or reprisal-as a result of his

e kEPth'Dm _their work site to giv‘é. )

testimory will be kept to a miniwum; . Nothing :ip this section shall . .
'precluﬂg_anjemplpygé;frqﬂ‘ﬁaviqgﬁgg 1 and adequate time for testimony at

‘the formal step-discussioms..

.. Section 34:15. Upon reguest; an employee, or the Union will-be' .
furnished information from officidl records which has a bearing upon his
grievance, subject to restrictions of governing regulations or law.. .In
addition, he will be provided access to relevant regulations and official
directiyeSVahd,:whgrgffeasible,vek;racts or. copies will be provided..

" Section 34.16.  If an employee resigns, dies, or is separated by any
action, other than removal before a dec¢ision is reached on a grievance being

. processed, ard no compensation issue is involyed, action will be stopped
and a1l interested patrties notified that the case is being closed without

decision. A copy of this notification will be made a part of the case
record. The Union will be notified of the closing of the case. Initiation
of a Union-filed grievance, if. deemed appropriate, must be accomplished :
within 15 workdays of the closing of the case. 1f the pending grievance

involves a compensation issue, it will be processed to completion. .

_ Section 34.17. A written grievance will be returned to the grievant
when the issues and corrective actions desired are not clearly defined or
vhen a new issue. was not considered at a lower step. In the case of an
oral grievance, the supervisor concerned may request an additional meeting
with the grievant when the issues and corrective actions desired are not
clear. However, such request for a meeting or return of a grievance must
take place within. the supervisor's time limits to reply. If the employee
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desires to resubmit; he will do so yitkin tine Uimitapions ser for con-
. ‘sideration at a.specific step or vithim fiye workdays of its return, -
whichever is longer.’ UL o E o e

Section 34.18. "When g group of employees hds an identical grievance
" anid desires the same representation, it will be processed ac a simgle -
 grievance. Crievances initiafed over disciplinaty or adverse actions are
- fo be processed us separate grievinces since actlofis of this hatute impact
" personally on the individusl'émployee. TE fhe declslon of & group — -
griévance is favorable, the ‘benefits of the decision will be applied to -

" employees affected by the deciston. If ny ome employee in the group 1.
.not satigfied with the favdrable deciaion, he may reguest the Upion fo -
submit the grievance for arbitration. - The arbitration decision will not

apply to any previously accepted decision of the issue. | |

Section 35.19. ' An employee or group of employees may present a . -

grievance within 15 workdays after the occurfence of the matter out of which

‘the grievance arose or the date the employee(s) became aware of the = .

occurrence, provided mo more then thr bs bave passed since the date

* of occurrence or awareress of oce o B

‘Section 34.20. Grievances Tnvolying ¢isciplinary actiops will'be -~

submitted at the Step 4 level as provided for in Section 34.21 at any ‘time

after receipt of the decision, but not iater than 15 calendar days after:

the effective date. - | T T .
)

1. - Employee grfevances bpder this Agreement will be .~

Section 34.21

processed -as follé_ui_s:_ :

©_Step 1: An employee's grievance shall first be taken up with the - -
immediate supervisor who will discuss the’ matter promptly and review the
situation impartially, If the employee or group of employees is to be
represented by the Unionm, the ‘meetifg shall be arranged for a mutually.
agreed upon time but in any evént no later than one workday after the day of’
the request; however, the parties may mutually agree for ome additional day
for compelling reasons. The grieyance hmay be presented first to the next. -
_level supervisor if the -employee feels that discussion with his immediate
_ supervisor would be prejudicial to his interests. During the discussion,
the persons involved shall make an eatnest effort to tesolve the matter. \
- The supervisor shall make the necessary investigation and give his decision
to the appropriate party within five workdays after the date of the’ o

discussion,

Step 2: 1f the grievance is not resolved at the first step, the
employee, group of employees, or employee's representative may, within five
workdays of receipt of decision, stbmit the grievamce, in writing, to- the
division chief or comparable level of mandgeient or his designated repre—
sentative. The grievance must contain (1) the employee'’s name, organi-
_zation, duty and home phone mmber (2) the specific grievance stated in
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 managemént.

. commander.

'-record

language so it can be readily understood, (3) the date of occurrence or - the.

. date- the employee became: aware of" the-occurrence, {4) the employee repre-
entative, . if’ any, with address: anﬂ*telephpne~number and" (5) the corrective. .

?2?action desired

The snpervisor will arrange, within five workdays after

'.::3dfvision chief or .comparable level of management or his designated

::representative. Within three workdays, a memorandum will be made of the-

-;iﬁdiscussion and a copy furnishéd the grievantr The, .grievant will, within
. three workdays, -make -comments, if rany, regarding the memorandum which will

- be made .a part of the grievance record.’
- - chief or comparable level: ‘of . management to. appropriate parties will be’ made |

'.:Within ‘teri workdays after diScussion.

f Step 3' 'If the grievance is not resolved at Step 2, the employee,
;group :of" employees or’ employees :representative.will submit -the grievance -
in writing within.five workdays:to the director or comparable Yevel of -

‘A decision shall bé rendered in.writing to’ the employee within

Step 4-' If the grievance is not resolved at Step 3, the employee,

: group ‘of -employees or employees’ representative, will within five workdays

- after receipt ‘of the decision at Step 3; submit the’ grievance in writing to
thé Civilian Persommel Officer for a review and decision by the appropriate
For the U.S. Army Training Center, the Chief of Staff will serve
as the commander. The grievance will state clearly why the decision at Step
3.is not acceptable. If the commander determines a ‘meeting is necessary, it

, will bé held within 15 workdays after the grievance is received by the
Civilian Personnel Officer. Attendees will be the commander -or his_
‘designited representative and appropriate representatives of both parties.

fpraLmeeting'is'not held, the decision by the commander will be based on the

The commander will personally sign his decision to.the: employee .

-within 20 workdays after receipt of the grievance by the Civilian Personnel
Officer. A copy will be provided the Union. - The Union may request the
decision be referred to arbitration under the provisions of Article 35. The
request will be in writing and submitted within 10 workdays after receipt of

the decision..»

Section 34.22. EmployerlUnion grlevances under this Agreement will be.

processed as follows.

- a. The grievance must be submitted in writing withln 15 workdays of
the date of .the incident giving rise to the grievance.or the date the
aggrieved party became aware of the incident. A grievance filed by the

-Written: decision  from the: division :

- -The grievance will state the specific nature of the unresolved . .
Qfﬁ“issue, the remdining corrective action desired,. and the. designated repre—
_.Ef_SQHtQIiVEa Af ‘any. . Upon.receipt of the: grievance, the director or
zl_cpmparable 1eve1 -of management -or his- designated representative, shall. meet ,
- uithin ‘fivé workdays with the employee, group of employees:.or employees "
..%. representative, if any; Union observer, if any; and appropriate. supervisory = .
L officials _

A Bfworkdays after the meeting. A




- . 'shall, upon. written: notice by the p

ﬂndop wi%l be addressgd tg ;he Cammander, Axtention' civilian Personnel
- .Qffice, MER Divigion. A. grievance:
to-the President, Locai 1908. AFGE. - The written grievance frem efther -

.paxty 9111 contain—the follawing information._.-

(l? 'A statemen; af the grievance

{2) Date af Qecuxrence or awareness pf eccurrence N T T

[

{3}Z.Citation of the ar;icle aad section involved, and

(ﬁ? Statepent of corrective action sought.

ed. grievance, the Union President

b. Hgon receipt of a clearly defin
mitually

'and the. Gemmander or his designated representative will meet at a
.agreed epeg date and time uithin 15 werkdays to discuss the grievance. N

: c. The pa;tx against whgm the grievance is fiied will render a’ -
-written -decision to- the aggrieved party within 15 wurkdays aEEer can—
clnsien of the discussgog of the grievanee. - -

- d. In the event satisfactqry resolution of- the grievance is not
achieved, : the. aggrieved party may, within 10 workdays after receipt-of- the
written decision,_elect to have the’ grievance settled by arbitration under

rthe provisinns of Article 35.
 ARTIGLE 35

Arbitration

Section 35.%L.
anee arising. ‘under” Article 34, titled grievance’ procedure; such’ ‘grievance. .
arty requesting arbitration to theé other
Arbitration of a grievance may be

party, be’ referred to arbitration.
and daes: not require ‘the

invoked ‘only by the Employer or the Union,
approval of an employee OT- employees involved.

Section‘35.2. Request for arbitration must be- Submitted in writing

~within time limits specified in the appropriate grievance procedure by the
party desiring arbitration. The request must be. addressed to either the

-appropriate Commander, ATIN: CPO, MER Division, or to the Pre51dent, Lccal
1909, AFGE, and must include the issue and the reason for the request.

~Section 35.3.-
- on grievances. Decisions of the arbitrator must be in accordance.with

laws, rules, and regulatiomns.
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"$iléd:by-the Employer will be addressed

1f the Employer and the Bnion fail to settlevany griev—r

The -arbitrator will have authority to’ render a decision .

4
o




ff:desiring ar frratis establ:
. arbitrationi Hhen ‘either party concludes ‘dgreement . cannot be reached as to

“the’ precise issie, eaah party’ will.define the ‘issue in writing ‘as.it is

. ‘perceived and.the rationale for its belief.
- the: issue -and " their: rationale will be-suhmitted to the arbitrator by the

_party’ desiring arbitrarion.
“within seven: calendar day - a.1ist -of five impartial qualified arbitrators

':from the Federal Eediation and conciliation Service.

Within sev xtalendar days after receipt of a request
i “fedélving: the request will meet with the party
sh-‘the’ preeise issue to be referred for =~ -

o section_ss A,

" Both parties' definitions of

The party desiring arbitration will request

Section 35 5. Within one workday of reCeipt ‘of the list of arbitra—'

A"tors, “each: party will.céntact: the other ‘party. to- ‘détermine if both’ parties - 5

':'have received -the" list.'

- furnish a. complete ‘copy ©
‘days “of . .Téceipt:.of the. list .of . arbitrators, the parties will meet to

"-;determine the arbitrator,
:alternately striking one arbitrator's name -from the- list until only one namej,'

' emains. The name remaining is the arhitrator.--*f~

tf. not, :theé party which received: the 1ist.shall .
“Within-five work— y

Lthe ‘1ist ‘to’the -other party.’

“Thiswill be. accomplished by both parties

Section 35 6. The Iee and expenses of the arbitrator shall be borne ‘;

,'Zequally by the Employer and thevUnion-provided that the per ‘diem ‘cost to
the:Army shall ot~ exceed that.authorized by law and régulations. - The
.- #rbitrater ‘hedrings. shail_b"held on workdays within the ‘hours of 0745 and

1615, Monday -through. ‘Briday.

"The appellant, Union representatives and

witnesses’ participating dn-the. hearing will be on official duty. time, if :
they are. otherwise in a. duty status. ~If° ciroumstances leading to. griev~ .

ances from a group of employees are identical, the grievance may be

processed as-a group grievance and shall be heard by ‘the same arbitrator.

Section 35 7.; UnleSS information is needed by the arbitrator from

sources other than the twe parties, or the parties otherwise agreé, the

arbitrator will be requested ‘to render his award within 30 ca¥endar days.
The -date of tlie award :shall beé the: ‘same as the date on which the decision

is mailed or delivered to the parties. ‘If the decision is mailed, pro-
cedures to assure delivery, registered or certified mail will be used. The
arbitrator shall render his award to the Commanding General, or the appro—
priate commander, Attention: - Civilian Personnel Officer and the Union
President. Within. ‘three calendar days of receipt, each party will comntact
the other party to determine if both parties have received the award. If
not, the party which received the award shall furnish a copy to the other

party.
- _Section 35.8. Either party may file exception to the award with
the Federal Labor Relations Authority under procedures prescribed by the
Authority and DA. The party desiring to file an exception will furnish -
If

the other party a copy by certified mail, réturn receipt requested.
no exception is to be filed by either party, the award will be implemented

immediately by the appropriate party and notice furnished the other party

- of completion.
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" Witnesses at Hea;i,:ingé_

- ;Sectioniéﬁ.i._'fhié étticléﬂﬁfbvidéé}fbr.atténaénée;ofAﬁitnesées:in'
hearings. Attendance by
Article 34. - -

Section 36.2;. ﬂhéﬁ ﬁiﬁﬁessés atétib-be.ﬁsed b&iéitﬁer ﬁart&a éﬂlist,

of those;wi;ngssgs,will,bg-fuznished-thg other party within five workdays of

the é@he&uleﬂ.hearingﬁi£=noticgwgf.the hearing is received in sufficient -
time to do so. .If notice of less than 5 workdays is reeceived, such infor-
mation will be-furnished. at least two workdays before the:hearing.- The
1ist will include .the names of witnesses and.a brief statement of the -~ -
anticipated. testimony.-.The list will be submitted by the employee, desig~

' nated employee representative, if amy, or the Unioms;
-official (respondent) and by;tbegd§¢1sionemaking.offigialu(respendeﬁ;)wto?'i

' ) if any, or the Union. . The

_the employee, designated employee representative,’
;gspondegt:yill'arsange_witgf;he'immgdigtegsupervisor of requested wit—

nesses for. their attendamce at:.the hearing. The supervisor will inform the = .

-witngsses,gfjthg;timé,ndatelgnd‘p;gce;of'tbegheéfing,jfofficial'timg;for=
witnegses. if.otherwise:in a duty:status-is.
" the hearing and time .spent in ;bg;hggging&ﬂfnoth-pa:tiesirecognizefthaf.

minarighang¢sAfn.tpu;s;qfhdngy.caggbg»madesior witnesses, to participate.in .
hearings; howevér,=nqkoggr§imsnekpense.willgbe,incurreﬂ.. L o

V;SeCtiqnnBG,é.rlif-;hﬁfhééfiﬁgais;réséhe&ﬁléééaézﬁhe;fgquest,df.the:

abpellant.or the representative; notification of witnesses in their behalf

will be the responsibility of -the:appellant .or his designated representa-
tive.- The respondént will be notified of the: rescheduled date and will
notify the immediate supervisors of the witnesses requested. . If the =~ .
hearing isvrescheduléd{atmtheqrequestcofntheArespaﬁdentglnotification_will
be made as set forth in Section 36.2, oL . : .

" .. ARTICLE 37

.~ Reassignments

‘ Section 37.1. The Employer hereby expresses his willingness to con-
- sider requests promptly for reassignments from all employees in the unit.
Any .reassigmments shall comport,with.sound*pérsonnelgpractices and the
needs of the Employer. .
for reassipgoment and the individual so
ination or reprisal therefor: '
Section 37.2. Involuntary reassignments will not be used in -lieu.of .
disciplinary or adverse action to correct acts of misconduct. When an .
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witpesses at grievance discussions is addressed in .

“to. the decision-making. - '

authorized for travel to and from -

Nothing -derogatory..shall be connoted in any:requggt-i.'
requesting shall be free of diserim~. -

T

Ay .
. ‘-\H_-F".'




e'laws 4t ithe’ time. it- is renewed.

‘ment. -

involuntary reass1gnment is. necessary due to manpower requirements, the 1”

employee.in the- affected organizational element with the,least seniority

“(service computation date) who meets. the pogition requirements will be

" considered for reassigmment.
least seniority is selected for reassignment, the. Union-uill be informed in -

o writing of the- reasons For the selection of the particular employee for
S reassignment. ) . ‘ . ) S

"If an. employee other -than the one with the

' ARTICI.E 38

Effective Bate, Duration and Changes to Agreement

_Section 38 1. This Agreement shall become effective in aCcordance -

. with PL 95-454— Title vn

Section 38,2 This Agreement shall remain in force for 2& months frmm

the date approved,.

Negotiations under’ this - Section shall
begin not.later - than 30 days after: receipt of written request to termiriate

“the! Agreement or-to effect changes by amendinent , provided the Union is.
- sti31 ‘éntitled to exclusive recognition under the Civil ‘Service Reform Act
of-1978; provided further, that this Agreement shall terminate at any time
it is determimed, in accordance with the Civil Service Reform Act of 1978,

that the Union is rio longer entitled to exclusive recognition. Preparation

of ‘articles by the Union for negotiations will be accomplished on off-duty

:'time.‘
—the recogn1t1on granted the Union under Article 1.

‘Termination of this Agreement will net’ "in and of itself terminate

: Section 38.3. This Agreement, except for its duration period as '
specified in Section 38.2 of this Article, is subject to opening only as

follows'

v a, For amendment upon the written request “of either party after
receipt by such party of any law, exécutive order, or regulation of appro-
priate authority which substantially affects any of the terms and condi-

-tions of this Agreement and/or which substantially alters the discretionary
- authority of the Employer with regard to any item dealt with in this Agree-

Requests for such amendment must include a summary of the proposed

emendment and make referemce to the appropriate law, order; or regulatiom,
upon which each such amendment request is based. The parties shall meet
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- Thereafter, the ‘Agreement shall be automatically renew—
 ‘éd. for one year each year on.the anniversary date, provided: the Agreement
- is brought into conformance with existing published polictes ‘and regula—

- Tations of Department of the Army; of the DOD;- regulations of other appro-.

'fpriate authorities; ‘the Civil Service Reform Act of 1978; and applicable’
The automatic. rénewal ‘provision will cease

'fto operate if between 90 and 60 calendar days prior to such anniversary
.date éither party gives written notice to. the other of its desire. to modify

‘or- to -terminate this _Agreement. -




withifin 14 ‘calbiidar days after fecelpt of guch yequest td open megorlations. -
on such matters.  No changes shall be considered except those bearing . @ . {

by

directly on end falling within the ‘scope of such law, order,:

and the dfscretionacy ‘area which the same delegates fo the Employer, Such. .
ahendment ‘a8 agreed to by the parties will be duly executed by the parties.

b.. For amendment by the mutual comsent of both parties at any ‘time.
Requests for such amenidment by -either party must be written and must E
include a summary of the proposed. amepdment. The parties shall meet within -

14 .calendar days after receipt of such notice ‘to ‘discuss the matter involved =
" 1n such request.- If the parties agree that opening is warrapfed on any such
. matter(s), they shall proceed to negotiate an amendment to'the same. No -
- ¢hanges shall be considered excépt those bearing directly on the subject
‘matter agreed to by the parties. .Spch amendment as agreed to will . -
be ‘daly execiuted by the partles. = - S e e
- Section 38.4. Amepdment to this Agreemept will be effective in the .

Cammiptg e

Ny :

T Bgérdon 39,1. . Récords will bé maintained of wnir gmployees’.use of ... . -
"afficfal time For other than their regularly assigned dyties to include, by i
way of illustration, employees engaged in welfsre and charitsble activitiess
‘managément’ sanctioned organizations; npou-uplon representation on. grievances, -

#ppedls, and EEO complaints; and Union represeptation. -

Section 39.2, The record shall be umiform -and imclude the-employee's =
aie, organization, purpose of use of officlal tiwe, smount.of tipe used, -
he immediate sppervisor's signature and the employee's signature, .-Each. . =~
. employee shall be given a fopy-of the record pertaining to them at the.time
he signs it. | S o o e SR

° Section 39.3. The supervisor may, as defermined by the Employer,-on a
. periodic basis, forward the records to the MER bivision, CPO, for filing.
. " Upon request, the supervisor; or CP0, will make such records available to
- the individuals to whom such records pertain or-his authorized representa-
tive, Such records shall be kept on file for the life of this Agreement.
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- posted for more -than two -consecutive weeks.

(1) (@)

the charge.

ARTICLE 40

‘; ettlement of Unfair Labor Practiee Cﬁarges

Efforts will be made ‘by both parties to’ resolve an

ection #0 1. H

"zj:issue:ior-which an unfair labor practice charge can be filed’ prior to filing
"~the charge with the. Federal Labor Relations Antbority. ‘ : _ o

Section &0 Z.ﬁﬁEVen though a filing nay be deemed appropriate, efforts

e to resolve the -fssue may’continne prior to. the: issuance of complaint by the :
Regional Director of: the Federal Labor Relations Authority (FLRA).

Section 40.3.n Hpon informa] resolution of an issue,'the party offended

 will be furnished by the ‘other party with written acknowledgement of ‘the

charge ‘and- the reésolution of- ‘the ‘charge. The resolution, offered by . either o

party, will be -considered as an ‘effort to maintain the cooperative:effort- BT

essential to achieving the purposes. -and’ polieies of the Federal- Service

'Labor—Hanagement Relations Statute.

Section 40. 4. Public postings of the informal resolution will be at

the discretion’ of the -alleging party, but in no case will they remain -
The discontinuance of the
posting will be the responsibility of the . party. who elected to post the
public notice. Postings will ‘be limited to the. ‘work .area in which the'
alleged. viclation occirred, e. g Personnel Services Division of DPCA; :

?Self—Service SuppIy Center of Property Control Branch; Supply and Services S
jDiVision, DOL _ S

. Section 40 5 The procedures for attempting to informally resolve a
charge will be as’ follows. :

a. The alleging party w111 notify the other party in writing of the'
alleged violation .of  the provisions of 5 USC 7116 7 _

b. The paragraphs of 7116, e.g., 7116 (a) (1) (2) and (D, 7116 (b)"'
and (7), alleged to have been violated will be specified. :
c. A description of the incident deemed to have constituted the.

vielation will be furnished to include time, date, location, persons .
invelved, and persons witnessing the incident, if any, within 30 calendar

days of the incident. This in no way restricts either party from filing.

d. The party receiving the charge will have IO workdays for investi—

gating the alleged cccurrence.

e. Both parties will ‘meet for discussion. at a mutually agreeable time

within 5 workdays of the information-gathering period of the recipient of
The recipient of the charge will initiate arrangements for the
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© h. If it 44 dé;erﬂiiﬁéd ée ehigege is 6 be fifed with the‘FI.RA but
continuing §us§ god: §6 1és hatge are d gited by eiflier party; . -
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SRS In wicness, the part1es hereto have executed this Agreement this
>:¥’dayvof 17 Mardh 1986._,g . L L ,

FQiLocal_1969;~Amo:ioan Eédefation-oﬁiGonérnmenilEmoioyéea

President, hocal 1909

Headquarters, United States Axmy Training Centet
Do --and Fort Jackson - ... .
S Fort Jackson, South Carolina o

ROBERT B. sox.onon
Major ‘General, : USA
Commanding P

_Vﬂ- Modical Department Activity (HEDDAC) ' us Army Troop Support Agency
_%ackson, South Carolina : : S Fort Jackson, South Carolina

RT E. ' , WILLIAM E. AKEY = ‘7/=
, olonel. Medical Corps I Commissary Officer:
Commanding ' . O

* US Army Information Systems Command - FJ
Fort Jackson, South Carolina’

Major, Signal Co ps
Commanding
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